
OEA Professional Learning Workshop:  
Introduction to Restorative Practices and Using Circles Effectively 
 
Meeting Dates:     June 8 – June 9, 2020 
Instructor Names and Contact Info:  Daria DeNoia, denoiad@ohea.org 
      Makia Burns, burnsm@ohea.org 
 
COURSE DESCRIPTION 
Participants will learn about the emerging Social Science of Restorative Practices. Through the 
use of the Restorative Practices Continuum, participants will learn techniques for building social 
capital, resolving social problems, and responding when harm occurs. Course work will engage 
participants while using a restorative framework in conversations around race, class, ethnicity, 
and culture when considering who we discipline and why we discipline in school settings,  and 
how to strengthen the relationships and social connections between the individuals in 
communities and schools. 
 
OBJECTIVES 
By the end of the course, participants will: 

1. Learn to facilitate restorative circles. 
2. Learn how to set high expectations for students and colleagues while being supportive. 
3. Learn techniques for building social capital, resolving social problems, and responding 

when harm occurs using a restorative lens. 
4. Build relationships, respond to conflict, and explore collaborative problem-solving and 

conflict resolution using a restorative framework. 
5. Develop a Restorative Lens for viewing children, school policies, and adult behaviors. 

 
PRIMARY RESOURCES 
Costello, B., Wachtel, J., & Wachtel, T. (2009).  The restorative practices handbook for  

teachers, disciplinarians and administrators.  Bethlehem, PA: International Institute for 
Restorative Practices. 

Costello, B., Wachtel, J., & Wachtel, T. (2010).  Restorative circles in schools.  Bethlehem, PA:  
International Institute for Restorative Practices.   

 
ADDITIONAL RESOURCES 
Asmar, M. (2018, March 13).  Inside one of three Denver school serving as a national model for 

how to do discipline differently. Retrieved from 
https://www.chalkbeat.org/posts/co/2018/03/13/inside-one-of-three-denver-schools-
serving-as-a-national-model-for-how-to-do-discipline-differently/ 

Boyes-Watson, C., Pranis, K., (2014).  Circle forward: Building a restorative school community.  
Living Justice Press. 

Cassel, S. (2018, June 1).  Simple relationship-building strategies: Embedding dual-purpose tasks  
in coursework can help teachers overcome the obstacles to forgoing strong 
relationships with students.  Retrieved from: 
http://community.sel.cse.edu/Article/2462472/Simple-Relationship-Building-Strategies 
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Evers, T., Resources for schools to help students affected by trauma.  [Madison, Wisconsin]   

Wisconsin Department of Public Education, Madison, WI. Retrieved from: 
http://www.traumainformedcareproject.org/resources/bibliography%20of%20resource
s%20for%20schools%20to%20be%20trauma%20informed.PDF 

Mayadev, R., Kreber, P., McKenzie, A., Biehl S. (2017) School discipline policies and the cradle to   
             prison pipeline. [Ohio] Children’s Defense Fund Ohio. 
Melton, G.D., (2016).  One teacher’s brilliant strategy to stop future school shootings – and it’s   

not about guns.  Retrieved from https://www.rd.com/advice/parenting/stop-bullying-
strategy/ 

Trauma-informed care for children exposed to violence: Tips for teachers. [Ohio]  Office of  
Juvenile Justice and Delinquency Programs.  Retrieved from: 
https://www.ojjdp.gov/programs/safestart/TipSheetFor_ImmigrantFamilies.pdf 

Yusem, D., Curtis, D., Johnson, K., McClung, B., Davis, F., Kumar, S., Mayo, T., Hysten, F. (2012).  
Oakland unified school district restorative justice implementation ugide: A whole school 
approach. Retrieved from https://www.ousd.org/Page/1054 

 
COURSE EXPECTATIONS: FOUR AGREEMENTS FOR COURAGEOUS CONVERSATIONS 
(Singleton and Litton, 2005) 
Stay engaged. 
To stay engaged is a refusal to let your heart and mind “check out” of the conversations while 
leaving your body in place. It is a personal commitment each person makes, regardless of the 
engagement of others. It means remaining morally, emotionally, intellectually, and socially 
involved in the dialogue. It also means being digitally responsible. Technology usage can be 
distracting to others and creates opportunities to disengage from the content. Please excuse 
yourself for emergencies and text only for emergencies. 
 
Speak your truth. 
To speak your truth, you must be willing to take risks and be absolutely honest about your 
thoughts, feelings, and opinions, and not just say what you believe others want to hear. 
Disagreement is normal and OK. It is part of the learning process to think about why you 
disagree with something and then respond to the idea rather than the person. 
 
Experience Discomfort 
To deal with the reality of race in an honest and forthright way, we ask participants to agree to 
experience the discomfort that is to be expected due to the problematic state of racial 
conditions in our society. (If educators experience division as they deal with issues of race and 
equity, we suspect that they were already silently divided. Although discomforting, giving voice 
and meaning to this divide can begin the process of healing and transformation.) 
 
Expect and accept non-closure. 
This course and the certificate in its entirety will not solve the country’s long-standing racial 
issues. To engage in the conversation about the impact of race on education, we recognize that 
you/we will not reach closure in our individual or collective racial understandings and 
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interactions. There is no “quick fix” or solution to the challenges we face. On-going reflection, 
dialogue, and action will be required and essential. 
 
ASSIGNMENTS 
Class Participation 
Participants will participate fully in class discussions, the circle process, and in collaborative 
assignments. 
 
Restorative Circle Lesson Plan 
Particpants will develop and plan a Restorative Circle lesson plan based upon a school scenario 
using the IIRP Restorative Circle template, content that they learn during class, and material 
from the text. 
 
Restorative Circle Facilitation 
Participants will facilitate a Restorative Circle during the class session and will debrief with their 
colleagues. 
 
Reflection Paper 
Participants will write a brief reflection paper that focuses concerns and issues regarding their 
current school discipline prolicies and practices, how Restorative Practices has changed their 
perceptions of school discipline, and the possibilities that this social science holds for 
strengthening and building relationships and in their schools and the broader community. 
 
 


